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Average Score 9 14 8 30 24 23 8 7 5 14 0 5 5 12
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Average Score 16 35 27 67 68 70 24 30 23 53 2 18 19 65

 - Highest Average Response

 - Moderate Number of Response

Creativity 

HR Competencies - Manager Data - 164 Responses

HR Competencies - HR Practitioner - 517 Responses

HR Competencies - Deputy Director Data - 57 Responses

General Themes of 'did not meet"

Technical skills 

Leadership 

Strategic thinking 
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